Chengdu Lijun Industrial Co., Ltd. was established in 1999 with a registered capital of 10 billion
RMB, located in Wuhou District, Chengdu City, Sichuan Province, specializing in cement and mining
grinding technology. It is a high-tech enterprise that develops, manufactures, sells and services
grinding process equipment. The company has 393 employees, with facilities covering an area of
nearly 300 acres.

The company listed on the Shenzhen Stock Exchange on January 6, 2012, stock code: 002651

The company has achieve the 1IS09001 quality management system, 1S014001 environmental
management system, 1S045001 Occupational Health and Safety Management System, 1S050001
Energy Management System and Product CE Certification

Lee Jun has won the "Sichuan Provincial Quality Management Advanced Enterprise", "Sichuan
Provincial Construction Innovation Enterprise", "China Building Materials Machinery Industry
Enterprise Credit Evaluation AAA Grade", "Sichuan Provincial Quality Quantity Credit AAA User" and
many other honors and qualification certificates.

With the continuous development of economic globalization and market economy, many enterprises
start to undertake social responsibilities, improve the awareness of corporate responsibility and
social responsibility. These are conducive to sustainable development and improve the quality of life
of the public.

Lee Jun focus on humanity, love, and promotes local economic development. The management
attaches great importance to the work of corporate social responsibility, environmental protection,
and ensure the company's sustainable and healthy development.

Poverty alleviation and caring for public welfare are long-term undertakings of Lee Jun. The company
insists on repaying the society, jointly promote national public welfare undertakings and actively
fulfil corporate social responsibility.

1. Protection of shareholders' rights and interests: Lee Jun is a Listed Company in accordance with
the "Company Law" and "Securities Law", “Governance Guidelines" and other laws and regulations.
Lee Jun constantly improve the corporate governance structure, standardize the company's
operations, ensure information disclosure, managed management and investor relationship. These
are to ensure that the company's information disclosure is true, accurate and update all investors in
a complete, timely, fair and impartial manner. Leejun also ensure “the right to know”, “the right to
participate” and “the right to vote” protect the legitimate rights and interests of all shareholders,
especially small and medium shareholders.

2. Protection of employees' rights and interests: Lee Jun attaches great importance to employees'
career development planning and professional skills training. Lee Jun provide employees with
opportunities and space for career improvement and development, pay attention to employees’
health, emphasis on employees’ safety in production and labour protection. Lee Jun has established
a sound employee welfare policy, with insurance, health screening, pension scheme, holidays, and
other monetary bonus.

In addition to welfare benefits, the company provides aid for employees who apply for subsidies for
families in difficulty and employees who have major emergencies. Employees are encouraged to
organize voluntary fundraising for those in need, to strengthen the corporate-social cohesion.



In terms of environmental protection, energy saving and carbon reduction, Lee Jun actively
implement national and local policies related to green development:

(1) According to the "Guidelines for Method and Reporting of Greenhouse Gas Emission Standards
for Mechanical Equipment Manufacturing Enterprises (Trial)" and "Notice on Strengthening the
Management of Enterprise Greenhouse Gas Emission Reporting" (Notice by the General Office of the
Ministry of Ecology and Environment [2021] No. 9), LeeJun’s greenhouse gas emissions are tested. In
2021, Lee Jun's carbon dioxide emissions is 729 tons, and the carbon emissions per unit of output
value will be 0.0124t CO2 per 10,000 RMB. During the past three years, Lee Jun's carbon dioxide
emissions per unit of output value have decreased year by year.

(2) Lee Jun strictly abides by the requirements of laws and regulations, and actively carries out
monitoring of environmental indicators ensuring no indiscriminate discharge occurs.

The environmental monitoring indicators in 2021 are all up to standard:

(a) suspended solids, chemical oxygen demand, five-day biochemical oxygen demand, animal
and vegetable oil discharge concentration and pH value range in the wastewater from the
total outlet of the factory area all comply with the "Sewage Comprehensive Discharge
Standards" (GB8978-1996)

(b) ammonia nitrogen, total phosphorus discharge concentration in line with "Water Quality
Standards for Sewage Discharge into Urban Sewers" (GB/T3 1962-2015)

(c) the maximum concentration of particulate matter monitoring points in exhaust gas outside
the perimeter complies with the emission monitoring concentration in Table 2 of
"Comprehensive Emission Standards of Air Pollutants" (GB16297-1996)

(d) The daytime and night time monitoring values of environmental noise at the factory
boundary are in line with the emission limit values for Class 2 in Table 1 of the "Emission
Standards for Environmental Noise at the Boundary of Industrial Enterprises" (GB 12348-
2008).

(3) Lee Jun actively predicts the potential problems brought about by the development of the
company and uses the evaluation method of occupational health, safety hazards and environmental
factors to resolve the physical hazards, chemical hazards, biological hazards, and physiological
hazards. Actively identify behavioural hazards, potential public concerns, energy consumption issues
and utilization of all resources. Lee Jun emphasis on production safety, and take corresponding
measures to eliminate and control potential problems.

(4) Lee Jun implement international standard management system for quality, environment,
occupational health and safety. Lee Jun comprehensively promoting the excellent performance
model and strengthens the management of environmental protection, energy consumption, safety
production, product safety, clean production, public health, social security, fire safety, etc. This is to
better fulfil the social responsibility and prevent negative social influence.



(5) Lee Jun conducts carbon footprint verification and identifies carbon footprints from production
equipment, raw material production and raw material transportation. The carbon footprint in 2021
is 465.01t CO2 per unit.

Lee Jun conducts supplier assessment according to the green supplier management guidelines,
establishes and implements supplier evaluation criteria, and strengthens the management and
evaluation of suppliers in the supply chain. In the case of little difference in raw material prices, Lee
Jun try to select suppliers with small carbon footprint of raw materials or low energy consumption
per unit product to promote collaborative improvement of the supply chain.

(6) Lee Jun firmly establish the principle of sustainable development of company and practice of the
concept of product life cycle. Use scientific methods to strengthen the accumulation and recording
of data in the whole process of product carbon footprint. Regularly conduct self-examination of the
environmental impact of the product's full life cycle, so that the company can carry out relevant
comparative analysis and find problems, thus further improve ecological design management,
organization, personnel, etc.

Social welfare work: Lee Jun pays attention to socially disadvantaged groups, actively organises
charitable public welfare undertakings and other various public welfare activities such as poverty
relief and disaster aid, thus enhances the sense of social responsibility and the sense of gratitude in
the company and employees. Lee Jun has sponsored a primary school in Jiangyou City for many
years, dedicated much resources to improve the learning environment of the primary school, give
regular funding for two Tibetan students in Baiyu County Primary School.

Lee Jun always adheres to the value of "When the purpose is justified, one can walk far".

With a new starting point, Lee Jun will solidly and progressively perform various tasks, deepen the
concept of social responsibility, improving the company's social responsibility implementation
mechanism, implementing the corporate-social responsibility through all aspects of Lee Jun
operation and management, fully protect the legitimate rights and interests of shareholders,
employees and customers, and constantly strengthen safety, environmental protection and quality
management, and actively participate in social public welfare undertakings.

Lee Jun shall gradually improve corporate social responsibility supervision and management system
to achieve the harmony and unity of economic and social benefits.
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